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Mentoring
Module Code N52822
Purpose This module is designed to equip participants with the knowledge and

skills necessary to design, deliver, assess and review a focussed
mentoring programme.

General Aims Learners who successfully complete this module will be able to:

v encourage those in training roles to update themselves in new
developments in training methodology and delivery systems

v analyse the learning/mentoring processes of adults

v demonstrate a critical understanding of the function and processes of
mentoring

v evaluate different approaches to mentoring

v work effectively with a variety of people in a range of work-based
learning situations

v design, deliver, assess and review a programme to mentor a colleague
in one small area of work

The specific learning outcomes are grouped into 5 units.

Unit 1 Theory of Mentoring

Unit 2 The Role of the Mentor

Unit 3 Planning and Preparing a Mentoring Programme

Unit 4 Delivering the Mentoring Programme

Unit 5 Assessing and Reviewing the Mentoring Programme

Assessment All assessment is carried out in accordance with FETAC regulations.
Assessment is devised by the internal assessor, with external moderation
by FETAC.

Summary Assignments (2) 50%

Learner Record 50%




